Job Posting
Reproductive Coercion Project Coordinator
Hours: 37.5hrs/week, flexible working hours
Term Length: July 25, 2022- March 31, 2023
Salary: $22/hour
Benefits: Employee-paid health benefits plan, including mental health and dental coverage.
Proudly unionized through COPE Local 225.
Responsible to: Executive Director
Apply by: July 15, 2022
Summary
Planned Parenthood Ottawa seeks a knowledgeable, empathetic, and motivated Reproduction
Coercion Project Coordinator to support individuals experiencing reproductive coercion, develop
prevention tools, and facilitate public education relating to sexual and reproductive coercion in
Ottawa.
About Us
Planned Parenthood Ottawa is a pro-choice, non-profit organization supporting informed sexual
and reproductive health choice through education, counselling, information and referral
services. Planned Parenthood Ottawa has supported the local community of Ottawa-Carleton
since 1961. We are committed to being non-judgemental, evidence-informed, anti-oppressive,
sex-positive, pro-choice, and community-oriented. For more information, visit ppottawa.ca
Job Description
From 2017-2021 Planned Parenthood Ottawa launched a three year project to address
Reproductive Coercion. Reproductive Coercion (RC) is any behavior limiting someone’s ability to
decide when and under which conditions they will parent, including their options for preventing
or ending a pregnancy through the use of manipulation, intimidation, threats, and/or physical
acts of violence. RC is also tied to systemic discrimination relating to race, gender, ability,
religion, socioeconomic status, and immigration status. We are seeking a creative and
motivated individual to continue the prevention work of the Reproductive Coercion project.
Planned Parenthood Ottawa is a feminist organization and challenges oppression in all its
forms. The Coordinator brings a sharp feminist and anti-oppressive lens to the work, along with
a commitment to community-centric education and resource development that supports our
mission and vision. The coordinator will demonstrate a high degree of initiative and
collaboration, and must have excellent written and verbal communication skills. This dynamic
position reports directly to the Executive Director and works closely with the rest of our staff and
board team. The Coordinator will be required to fulfill the following core duties:
General Responsibilities
● Provide shift support to our Options program, working closely with the Options
Counselling Coordinator (Read more about the program here).
● Develop a Reproductive Coercion Screening Tool and Referral Pathway Tool
● Facilitate Reproductive Coercion Workshops

●
●

Work with the Communications & Fundraising Coordinator to prepare and update public
education materials related to Reproductive Coercion education and prevention.
Strengthen interagency collaboration and lead conversations that fosters a
regionally-specific dialogue around Reproductive Coercion prevention and support, and
promotes long-term sustainability.

Other Responsibilities
● Write and provide reports to the Executive Director as requested.
● Ensure appropriate record keeping and data collection
● Contribute to performance reviews, staff hiring and team building.
● Provide support to the staff team as needed, including special events and other large
scale projects.
Qualifications and Skills
●
●
●
●
●
●
●
●
●

2-3 years of experience working in sexual health and gender-based violence.
Knowledgeable and confident discussing reproductive rights, gender-based violence, and
the social determinants of health from an intersectional lens.
Empathetic, non-judgmental, and adept at engaging with a broad spectrum of
personalities in an inclusive environment.
Experience working with marginalized populations.
Excellent workshop facilitation skills.
Excellent written and verbal communications skills.
Strong relationship building and networking skills, and the ability to interact and work
professionally and effectively with staff, clients, and community partners.
A flexible attitude and ability to handle disruptions.
Excellent organizational and problem-solving skills.

What we offer
● Unionized with COPE Local 225
● Flexible and hybrid working schedule
● Employer-paid health benefits
● 2 weeks paid vacation
● 2 weeks paid sick leave
● Paid mental health breaks
● Supportive, friendly, small-team working environment
● Creative, meaningful work grounded in supporting reproductive justice and improving
sexual health access.
Application Instructions:
Please send a brief cover letter and resume to jobs@ppottawa.ca by July 15, 2022 no later than
5:00 pm. Cover letters may be written, verbal, or in slide-deck format- we welcome creativity and
formats that suit your access needs. Applicants must list Reproductive Coercion Project
Coordinator in the application materials and in the subject line of the email.

We appreciate all applications. Only candidates selected for an interview will be contacted.
Those selected for an interview will receive a $25 e-transferred honoraria for their time, to be
sent within 2 weeks following the interview.
Planned Parenthood Ottawa welcomes and encourages applications from people who reflect the
diversity of our community, including queer, trans, Black, Indigenous, and racialized folks, and
people with disabilities. If you need accommodations to submit an application, please don’t
hesitate to reach out at jobs@ppottawa.ca to discuss how we can support you.

